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| About the report

This report is the Sustainability Report 2023 prepared by Inner Mongolia Inn-

ovation Light Weight New Materials Co.,Ltd to provide a systematic summary of the
company's practices and developments in the areas of environment,so- ciety and

governance.

Timeframe

January 1, 2023 to December 31, 2023. Some elements have longer timeframes that start be fore or end sf-
ter it due to project continuity or significant impact.

Reporting Coverage

The contents covered in this report are consistent with the business coverage area of Inner Mongolia In-
novation Light Weight New Materials Co.,Ltd and include the company's CSR concepts, strategies and s-
pecific practices, as well as the status of corporate operations during the reporting period.

Preparation Basis

This report participates in the Sustainability Report Standard ( GRISTANDARDS2021 ) issued by the Global
Sustainable Development Standards Board ( GSSB) and the preparation of the United Nations Sustainable
Development Goals SDGs.

Data description

The data disclosed in this report are all from the company's official documents and statistics . At th e same time,
the currency types and amounts involved in this report, unless otherwise specified, are measured in CNY.

Indication

For ease of presentation and reading, Inner Mongolia Innovation Light Weight Materials Co .,Ltd is referred to
as "Innovation Light Weight", "the company" or "we" ( unless otherwise sp-ecified in the text).

Report Acquisition

This report is published in electronic version only. If you have any questions or suggestions about the content of
the report, feel free to call or write to us Add:
In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autono-mous Region

Tel: 0475-2739285

Email: glhggb@sdcxjt.com
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The high-quality development of enterprises requires that we not only have the overall awareness of the sharing of the global economic industry chain, but also have the strength to master the core technology, educate the new machine in
the crisis, open a new bureau in the change, grasp the law of development, adapt to development and change, and accelerate the formation of a new development pattern of the aluminum industry.

Under the background of dual carbon policy, how to save energy and reduce emissionsSustainable development has become an important issue in business management. In 2023, Inner Mongolia Innovative Lightweight New Materials Co.,
Ltd. actively responded to the requirements of the national "double carbon" target, increased the scale and proportion of recycled aluminum production, reduced energy consumption and carbon emissions per unit product, and contributed
to the response to global climate change and the realization of the "double carbon" goal.

Inner Mongolia Innovative Lightweight New Materials Co., Ltd. has been adhering to the development concept of "innovation, green, wisdom and openness”, and will "World-class automotive lightweight green low-carbon aluminum alloy
developer and manufacturer."as the company's vision, is committed to becoming the leader of high-quality development of the aluminum industry.

The company has always adhered to fulfilling its social responsibility, and while making itself bigger and stronger, it is committed to sharing the development results to a wider range of stakeholders. Innovation Light Weight looks forward to
working with customers, suppliers and industry partners to practice corporate social responsibility with practical actions, build a good industrial ecology, and jointly contribute to the high-quality development of the industry and social and
economic growth!
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ARG EFBEEUFTMEER AT ML T2022F108128, ATARGTEARBIUTERTHHTHXAR TIECK, mLU?E'#ﬁé)E?’F—HSE’EFE“T% AFAE. RAEBIRAT6HIT, SAHER286AFETK, TELEREEHESEMEL. X
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Inner Mongolia Innovation Lightweight New Materials Co., Ltd. was established on October 12, 2022, located in the In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autonomous Region, is a wholly-owned
subsidiary of Shandong Innovative Metal Technology Co., LTD. The company has a total investment of 765 million yuan, covers an area of 286,000 square meters, mainly engaged in aluminum alloy new alloy materials, transportation lightweight
magnesium aluminum alloy materials and aerospace and other high-end products processing, sales and production technology research and development. Relying on the abundant solar energy, wind energy and other green energy in Inner
Mongolia, the company gradually reduces its dependence on traditional energy, diversifies its energy structure, and contributes to global green development.

PR EUAIMIUBRIOEF EEZL, BRERSEFFEETEL FHEa2EM. EBMFI0NME, i%%&?%‘ﬁ”ﬁ%’*%iﬁnﬂu, BIAEREN. TV ERXBIEH. MAMESEHBEEE" 0. FIREAFREMEAES RN
BE, ASWBELSMEREESRDWTT, BMNNF R ZHATAERHESSG, WRBEE. MR, BERSXBOAFERELTHMG. i, AVEWHELEANBENLRE, SROGEENIHOREMEBNNERESE L,
TARFREERMIS M HEREAERECSRERRE.

The Innovation lightweight company plans to build 10 extrusion production lines, and has put into operation 5 extrusion production lines with an annual output of 100,000 tons of aluminum alloy profiles, pipe rods, etc., mainly focusing on high-
end aluminum alloy products, including automotive lightweight, industrial and transportation, aerospace and other high-end aluminum alloy products. Especially in the automotive lightweight aluminum alloy high-end profile project, the company
has a variety of special alloy ingredients secret, our products will be widely used in automotive aluminum extrusion structural parts, such as battery trays, threshold beams, anti-collision beams and other key automotive lightweight parts. In
addition, the company lalso has advanced precision machining equipment, including 59 CNC machining centers and other fully automated turn-milling composite production lines, which can provide customers with deep processing products and

jointly promote the development of lightweight and high-quality vehicles.

UFREBURAREERARESRF T RN B A0 Y, ERMEBMEHENES RE, mEMRRKE. FE58F, MMERIEDHRAR. £/TEsEERN KRR ™.

Innovation lightweight has always been the concept of green development throughout the entire life cycle of the product, the selection of low-carbon materials as raw materials, such as the use of low-carbon aluminum, green aluminum, etc., so

as to reduce carbon emissions at the source. To build a highly integrated "green aluminum" industrial chain.
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ARG EFBRENTMEARASDELT AN T:

Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:

—. FEEHE

« RERESESRBUERAAMBENREL BN, AATNEFEAPNARRN TEESERE, Eiﬁ&ixiiXTé§BﬁéiﬁiE§fﬁ T

KRB BEHERAFATREERREVEHRMEMERNERERL HER N RABHE B RN, #7005k
RABITHREABR T, B RMHRIT R FAEFE.

« AREMLEEATELE, TR AR RAEEEIR.

« RN AFRRINHEHERAFZWAEK. KR BE. BEEARFY. B [ENEEVROEIERIRRK, JCeLEsREYM—RER, FREXRDBREELEEERY.
ARBBRNFREN=@mEIEEN. KEL. KKRKL.

ARA B R AREEKRE, KEKEEHEHNE M,

RABRBERERERIT BEECHMEVZHUENEWE, MURIPESRS. BEHLIYHM.

ARBHATAESEAFNAE, #HRROEAREMEAEKMNA, XEEREANSEETHERERHNNEESD.

10, AASEARGMNEEES, RERSBIZEMNSE, HENERENEmEK. BRFAHBRERNER.

11, KA S LM, KEENSEEMNERBLEERRZERRS, EREEFSHRESMNNABSRERXTHNFERINAE,
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Environmental Management

1. In accordance with the ultimate goal of the United Nations Framework Convention on Climate Change (UNFCCC), the Company is committed to reducing greenhouse gas emissions from a life-cycle perspective in order to mitigate the negative
impacts on the global climate.

2. The Company annually describes and publicly discloses the status of significant greenhouse gas emissions and the use of various types of energy, and formulates time-bound emission reduction targets and plans for implementation.

3. The Company carries out cost reduction and efficiency enhancement work to reduce the consumption of raw materials and energy use.

4. The Company gives priority to the use of renewable and recyclable raw materials and clean energy.

5. The Company minimizes the emission of sewage, exhaust gas, noise, solid waste, greenhouse gases and hazardous substances that adversely affect human health and the environment, standardizes the treatment of hazardous waste and general
solid waste, and manages waste according to the waste mitigation hierarchy.

6. The Company is committed to the cleanliness, greenness and decarbonization of the Company's products.

7 The Company uses and manages its water resources responsibly to achieve a water balance.

8 The Company manages its impact on biodiversity in accordance with the order of the mitigation hierarchy in order to protect ecosystems, habitats and species.

9 The Company is committed to promoting the use of resources efficiently and the recycling of aluminium from a life-cycle perspective, which is both in its internal operations and in the aluminum value chain.

10 The Company minimizes the generation of aluminum process scrap in its own operations and strives to achieve the goal of full recovery, recycling or reuse of scrap.

11 The Company works closely with local, regional or national recycling and reclaiming recycling systems to support accurate measurement of, and efforts to increase the recycling rates in recycling and reclaiming utilization of their aluminum-
containing products in the relevant markets.
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NREEIFREEUTMEIBRASBELITHAENAT:
Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:
—#HE
1. AREEEARNMGT INGE, BFREEXTHLSARNESEN.
2\$®ﬁ%i%%ﬁ0@%ﬁlﬁ\%ﬁﬁﬁm%¢%ﬂ PHREGEFATMDAMNF LG, EEFRERMNANF G, EERT BHRETEEKHAONF .
« AATMRBILOAAMER . ABMNEREN, TMEROALFEARAEANET, FMBGAIFEREAERANRBENTH. ARRET), MEBOAXFERET. BHlilRAhEe. BRMETHINSES, SFEMER, 3
SiBEE.
4. ﬁ@mgﬂmﬂﬁﬁlﬁ\%ﬁﬁﬁm%éfﬂ RIEFFN =, EEA. Fil. 7. BISBESES L, FEM. Mk, RESHSER. R, & BUE. k. MHRE. SRR REFE. FR|T5EEANERHEM
R SL AT
5. K VERIERIRIE A G AXHEIFREAZ N, NREEHLE, ANASKREREEN. BPMNBLEREI (AS) EXEEEHLEIT.
6. EAATNMBERITH, DAEEITTHERINE, NEBRIREBDAFELRENS M~ EMTER, BERFERRE. ts. WBERARSZE, HI0FRENSAMBHRE, SENAZNEE,
7. AR EELMMR AR T, ST RFEABRRETHNERMERENG, FXNELPSE, BHEFHRETEEDXN St X ETHERNERAFZ L,
8. EXMREMMSNEHX, RASAEPKEEARIRIEAN.
9. AREWRETLARERKRH THEFEMBR TESFREIRM DB HTAFABFMEZEM, MASIERE . BIFRERFE.
100 AR EESFER. HABFEEZER, WBRIALKES TIENEIXN N OFHHEEXNET .
11, KRBT E(BFENPEA(E). TREMEHFERNEREREAMTLARA,
12, KRS EFAERIMAEHRMLE. BROIERMG.
13, APFRIVBRELZSEBEERXMHL, ZAERTEERNERNMEFRARA.
14, KRS ARTARMEEEERRE . ﬁw#%ﬁﬁﬁﬁﬂﬁﬁﬁﬁé@ﬂ%Mﬂo
15, A ERMNRVBRAZESN, SUAERTHRELRHEITILER, FBHARMH0H.

Social

1.The Company respects human rights and labor rights, and complies with the United Nations Guiding Principles on Business and Human Rights.

2 The Company implements compliance with the ILO Convention and the laws and regulations of the national and local governments, and ensures respect for women's rights and interests; respect for aboriginal people's rights and interests; and
respect for the rights of employees to freedom of association and collective bargaining.

3 The Company, in accordance with the ILO Convention and the laws and regulations of the national and local governments The Company does not use or support the use of any form of child labor; does not use or support the use of any form of
forced labor, human trafficking; does not use or support the use of corporal punishment, mental or physical coercion, harassment, and gender-based violence, including sexual harassment, or verbal insults.

4. The Company complies with the ILO Convention and the laws and regulations of the national and local governments, and ensures equal opportunities in hiring, compensation, promotion, training or dismissal.

5. The Company undertakes that construction projects will not occupy cultural heritage sites and religious shrines, and that, if relocation is required, the Company will develop a plan for resettlement in accordance with the laws, regulations,
customers and the requirements of the Aluminum Industry Stewardship Initiative (ASI).

6. Initiative (ASI) requirements to develop a resettlement plan.6. In the Company's project design, feasible alternatives must be considered to avoid or minimize the displacement of populations in substantial locations or properties, taking into
account the environmental, social, and financial costs and benefits, with particular attention to the impacts on the poor and disadvantaged groups, including women.

7. The Company respects the rights and interests of the local communities in terms of their land, livelihoods, and use of natural resources, and takes appropriate steps to prevent and address any adverse impacts on the livelihoods of local
communities as a result of its activities.

8 The Company does not contribute to armed conflict or human rights abuses in conflict-affected and high-risk areas.

9 The Company ensures that it communicates openly and engages directly with workers and their representatives on working conditions and in resolving issues of workplace and remuneration without being subjected to threats of retaliation,
intimidation or harassment.

10 The Company complies with national and local government laws and regulations to ensure that employees receive compensation and related benefits that correspond to the number of hours worked.

11 The Company complies with applicable laws, regulations and industry standards for labor hours (including overtime hours), holidays and paid annual leave.

12 The Company provides safe and healthy working conditions to all employees and contractors.

13 The Company The Company's occupational health and safety management system is documented, and the system complies with applicable national and international standards.

14 The Company provides employees with a mechanism to raise, discuss, and participate in the resolution of occupational health and safety issues with management.

15 The Company uses occupational health and safety performance, compares it with existing peers and best practices, and strives for continual improvement.16 The Company also provides employees with a mechanism to discuss and participate
in the resolution of occupational health and safety issues with management.
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ARG UHEEBUFVRBRASEILITHENDT:

Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:

[1]

L SRIEERN
KATAEBRAVRBERFOEZTERENR. TUERRASIER, BAMLREEM. TIMHNSRANEEER RN EREENIMNRAFHFREST.
RN EMRIEE REEMRTERRE, I—URANER, SREs80FNER, KETER.
ApE I, XK. BIEMBANSED, FEEFHEAXNTE. HSMEE R,
« AREMRIEERER, AFHREATBEINENEN G, HEMEFAXREM, AFREATEREAEZEMEZIMNERNR. AR, LARELFHRFTENES KRZEZEISRBEREDBATRIEZMNK,

.
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s W N e
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Governance Principles

1. The Company establishes and implements comprehensive and specialized management systems in accordance with the latest national laws and regulations, industry requirements and ASI requirements in order to maintain awareness of and
ensure compliance with applicable laws.

2. The Company implements a zero-tolerance approach to all forms of corruption, including extortion and bribery, in accordance with applicable laws and current international standards.

3. The Company strictly reviews the relevant environmental, social and governance issues in the course of mergers and acquisitions, closures, decommissioning and divestments.

4 The Company publicly discloses its corporate governance practices and the material environmental, social and economic impacts in accordance with regulatory requirements; publicly discloses information regarding significant fines, judgments,
penalties and non-economic sanctions imposed as a result of violations of applicable laws; and pays, or has paid, governments in accordance with legal or contractual requirements.

| R/ 30

AREEMEISE. TEF. AF. AL, BRHL, ARGTEFEEMTFVRERADEIRF/BIFERATINNAT:

In order to make the management legal, accessible, fair, just and transparent, Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established the following contact information for complaints/grievances:

B PAEIF—E5ER2IRE % 13087165733 HRFE: glhyxb@sdcxjt.com

MY EIRIF—XMEPZIEBIE: 18547537829 HRFE: glhcgb@sdcexjt.com

MEB R TR/ BHiIfF—E I ZIEBEIE: 0475-2739285 BRFE: qlhaqgb@sdcxjt.com
HAhFI 2B X TR IF—CIFE it 2B EIE: 0543-6981777  HRFE: jiicb@sdcxjt.com

Customer Complaints--Marketing Department Acceptance Phone: 13087165733 E-mail: glhyxb@sdcxjt.com

Supplier Complaints--Purchasing Department Acceptance Phone: 18547537829 E-mail: glhcgb@sdcxjt.com

Complaints/grievances from internal employees--Enterprise Management Department Acceptance Phone: 0475-2739285 E-mail: glhggb@sdcxjt.com
Complaints from other stakeholders--Innovation New Material Acceptance Phone: 0543-6981777 E-mail: jjjcb@sdcxjt.com
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Corporate Vision

fEar

Mission

MER
Values

World-class automotive lightweight green low-carbon
aluminum alloy developer and manufacturer.

FLHTIRE FTERFLL
strive to be the industry leader and build a hundred years of
enterprise.

KEHFE  FhRelE HEH=E
truth-seeking, pragmatic, pioneering and innovative, creating and
sharing.
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Promoting Sustainability
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KRETIERE . BN, ASREMATPEBHNE, $Re. {K. BERNRRESEF TR
BAEwEAR, BNRRT STWHEBHHEE, MW RAXNIR DI THELR,

Innovation Light Weight adheres to the Environment concept, actively cultivates the green found-
dation for high-quality development, and is committed to leading the enterprise and the industry

in the direction of sustainable development. At the same time, the company continues to increase
energy saving and emission reduction, the green, low carbon, recycling development concept
throughout the product life cycle. We have taken a number ofenergy-saving and emission reduction
measures to promote the sustainable development of the enterprise with "technicalstrength”.

sk, ASIRIRHMERNASMBREARTTIAR, FEL T ELREERE, MENEEXTTRBEMR
S54Wia@, THETHHENRR, RECVITRELR. BRITBREURELRASE, A
AT HF SR RIS /1.

In addition, the company actively promotes internal and external stakeholder interviews and
establishes appropriate communication channels so that stakeholders can easily communicate with
the company, understand the expectations and needs of all parties, and promote the sustainable
development of the enterprise. We will continue to follow green development , with our ongoing
efforts to promote sustainable development.

Stakeholder Identification and Communication

M HERITIRA SR

ﬁl IFriR B s EERMBBRTHOTIFK, BERIANNNEEXTIRAINSSNS AR
Rif, RREFBBRTIRBEBRER. BE ZéE\ KR RE. BRESFHEXERR AT THE
REIGENHRER. BN, TONRBETSEXTORESEL, URAT BETTXAS)EHEE
TR, BNZBRTETFT HRTELIHNZEEE,

Innovation Light Weight attaches great importance to the concerns and demands of stakeholders,
and discloses to stakeholders in a timely manner information related to policy updates, daily
operations, development, changes, special changes and the progress of the company's sustainable
development efforts through the establishment of diversified communication channels for effective
stakeholder identification and participation. At the same time, we actively listen to the feedback and
opinions of all relevant parties in order to gain an in-depth understanding of their expectations and
requirements of the company, and work hand in hand with the stakeholders to improve the
management of the enterprise.

U REMNERNEAXTEE: BUNFREER]. FA. #EH. AT, R, FEMNEBUTE
LRUEHX. UNTRIRBHNERN @EXRTIORT

Innovation Light Weight major stakeholders include: government and regulatory authorities,
customers, suppliers, employees, the environment, media and non-governmental organizations, and
the community. The following are the main stakeholders and

communication methods identified:

ERN@mBERXTT

Key stakeholders

BUF R ESEERIT)
Government and regulato-

ry authorities

SIFWE
Issues of concerns

O &HEE
Compliance management
O B iEE
Business ethics
O BFBK. ZEM
Comply with policies and regulations
O REMERE
Environmental compliance management

A RSN )

Communication and response

O TRIRE=NUTL
Active taxpayer

O FEEHEE
Law-abiding and compliant con-
structor

O BRIE. Ba5HT
Policy collection, consultation and
implementation

O EIMLRSELKE
Active reporting and information
disclosure

O RtLEMURI = RBFIRS
Provide safe and quality products
and services

O WTERE LAY
Listened to customer feedback
and suggestions

O ERERERE
Pre- and post-sales management

O BFREmEEINE
Customer communication and
opinion gathering

LIS
Customer ) /Asﬁlﬁkfgﬁ% . O AFHERFES
Fair and honest trading Treating customers fairly and
honestly
O RIFEFEERE
Protected information security of g A
customers (@] gﬁ{"t’fntuﬁﬁ E}E
Treating customers fairly and hon-
estly
O 1ﬁk1§’z§$éé§ O /\ﬁl_ﬁﬁﬂ'l]xmﬁmlﬁumji
Integrity and fair operation Open and transparent procure-
e . ment principles and processes
R O TN EARE
Drove the development of suppliers
Suppliers
O ey ERE
Standardized supplier manage-
ment
O MRAIIEIREE O REMLRMIIENEE
Excellent working environment Providing an excellent working
R R environment
O SFIFIHR L 2 &
Training and career development O SRALEEEI SEL B Z MK
Diversity training and career path
lannin
BT O AR pennn
Employee Human rights protection 0 ,[% EJ'_‘\IA*X

O RivfgRzs

Occupational health and safety

Protecting employees’ human
rights

O fmaERVRREZEERE

Strengthening occupational
health and safety management




EFEFREET X3EIN AEASIE v through communication with them. At the same tlme,. the company cpnducted a comprghenswe
analysis and assessment of sustainability governance issues by analyzing the global political,

economic, legal and social development dynamics and combining them with the company’s

O REFEHE O TRARIERNTIREREFE ; : :
Energy Saving and Consumption Actively promoting energy saving operational strategy, development policy and business structure.
Reduction and consumption reduction

The company uses the importance of the economic, environmental and social impacts as the
horizontal coordinate, and the assessment of stakeholders and decision-making as the vertical
coordinate, to draw the materiality issue matrix of Inner Mongolia Innovation Light Weight New

O BHHIK

~ Carbon Emission Reduction b 4 . i
?\ii O WD EIEHIEHERHIL Materials Co., Ltd as follows:
rutonment O gERSEREEE Reducing direct and indirect car-
Energy and resource management bon emissions :

O FEEE

Environmental Management ]
High n n
e . o o
O {EREM O REHETEEAF @
Information transparency Timely information disclosure
BAFEBATER a a
Media and non-govern - O AR O S E5MALZRANTTE §! o
mental organizations Communication and evaluation Participation and organization of gE = @ m a a
communication and assessment 3 i B i o
5 12
& 7]
¢ [ 2]
O walitKEFRE O Rt Rfir o
Drive Community Economy Devel- Provide jobs :OW
opment . R
O XFrtXE%R
5 . Ny, Support Community Buildin
K 0 REREER. SHRMEIE o by BN b + v -
I i- i- - S . Low Moderate High
Community Car(rjycout l\/lultl. Level and Multi-Fac 0 FRAY. EEBREED < o
eted Cooperation Carry Out Public Welfare and Volun- Importance of ESG Governance
. » teer Service Activities
O #MXA#E
Community Charity B e B chvironmental Issues
1 B 1 Environmental Management
2 BEEETR 2. Energy management
3KBEEE 3 Water Resources Management
4 SSRFE 4 Pollution Prevention and Control
5 3B S AR 5 Greenhouse Gas Management
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T . 6 Employee Rights and Interests
[ %E?_C5$$F 7 Diversity and Equality
8 FrE 8 Compensation and Benefits

AT BAFEEXTN ARG W R EUTRERA DN TRERRTENIRIHE, HHAEL
FREMYITMBMNTIHEARITRM AR 2023 FEUHEZARRENIRERNE, 2@

SHSABXITINE, RAT BTG TTHARRNE, BN, ATBENLSREA. G5, JREEE 9 Democratic Governance
HESHRRRIGERMT, FEAADEENE. RETH. LEENE, WTHERRAENE M, R 10 Occupational Health and Safety
HITEE DRI E. 11 RTER 11. Employee development

12 HRTHE

12 Social ibili
AFMEF . TSP EE DR, BUTHIARXE A A TIREE D ALER, 2% seEllEsCEty

ARG AR B UIRIAIRA S R RERE A .

B 518 B Governance issues
i i FEAR 13 Internal Control Syst
In order to understand the concerns and expectations of stakeholders on the sustainable 13 W?ITZF/? n e.rna on.ro ystem
development of Inner Mongolia Innovation Light Weight New Materials Co., Ltd and to determine 14 iisEE 14 Business Ethics
the substantive issues of sustainable development of Inner Innovation Light Weight at the current 15 %% 15. Information security
stage as well as the subgtantive contents of Sustainability Re'port in 2023; the company has gained 16 FRE DI 16 R&D Innovation
an in-depth understanding of the sustainable development issues of concern to the stakeholders ,
17 BPBRS 17 Customer Service

18 Y A EIE 18 Supplier Management
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Efficient and pragmatic, pioneering and innovative.

The company pursues an efficient and pragmatic way of operating to improve production efficiency and reduce costs while ensuring quality and safety. Encourage innovative
thinking and technological innovation to promote the company's sustainable development and industry progress.

- Adopt lean manufacturing and continuous improvement methods to increase production efficiency.
- Regularly evaluate and optimize supply chain management to reduce costs.

- Ensure the safety of the production process and reduce accidents and breakdowns.

- Invest in R&D to drive the development of new technologies and products.

- Establish a culture of innovation and encourage employees to come up with innovative ideas.

- Collaborate with research institutions and industry partners to share knowledge and resources.
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SIFRENETRALTRGSEE, FHETAEEETE, KEASHITHIIEENIFEENMFEIILEH
TEIT, BITARERESTRIE. A ARE. LEEHRRE. BTRE. FRER. HERSHEK. XMEKE
LEAME EREBHAEMRE. 28T, CWMETEZERAVSITENUNAE, ARRRASEREZERFR.

Innovation Light Weight belongs to the group’s listed system and strictly abides by the internal control management system.
The audit department of the group company audits the business of the financial department of Innovation Light Weight every
year, which includes accounting documents, cost accounting, business approval process, monetary assets, inventory counts,
sales and freight ledger, registration status of purchase ledger, and various statements submitted to the headquarter. As audited,
the normal operations of the Company are fairly presented in the enterprise finances fully complied with the provisions of
accounting standards for business enterprises.

NESHEAAMEFRERER., AIEASERERAMEZ, ASFEHEGT (AMHRZEFIEF) . R
BX—EF BEAHEEERUASIEEERELIUNE, REEaRREARK, FRIBNNFEZE, HZAK
MIARE (REEZEFIRF) MRE, EEVXERNESR, FREEERNRREIFLRE. Wi, SEEH,
EEER REBREH —MERRZIRIR, WA —THERADEZAOFR .

The company attaches great importance to internal control and system construction. In order to standardize the internal
audit of the company’s management system, the company has formulated and issued the Internal Audit Control Procedures.
According to this procedure, firstly, the manager plans the outline of the audit plan of the company’s management system,
then appoints the audit team lead er and establishes the corresponding audit team; the audit team leader is responsible for
the preparation and implementation of the internal audit according to the provisions of the Internal Audit Control Procedure
and submits the audit report to the manager’s representative. In addition, at the beginning of each year, the management
representatives are required to prepare an annual audit schedule to further ensure the effectiveness of internal audits.

NEVARILHR TN ERBAREFERRREEIRST, FET (AEZEHEF) . NHREESEFRNEED
e, RERILEITRE EFTRBHEREIN IS0 .

The company has formulated the Internal Audit Control Procedures in order to verify whether the management system
procedures it has established are effectively implemented and maintained, so as to ensure that problems are promptly
identified and corrective and preventive measures are taken to improve the operation of the management system.

B, ATHRAD[VADEEGR. RENEFFEAEENER, AFFET (AMEREZERF) . %2
FRARRES, RILHFAR[LE, ERTAIABKEEERGCRER, ASNEERRARREFE H#IT—
R, BEREBREEHIREFTAMERF. EXNFEER. EXIRREBEFIURRSEERERER, TRHAE
BEik W, ARBENRTEZNEERERIRAMINERBEED—X.

BUFTIR Bk 2023 FEARE IS ERIBUFAIMTARR BRI

Meanwhile, in order to ensure that the organization’s internal management system, processes and
procedures are in line with the prescribed standards and requirements, the company has established
the Internal System Audit Procedures. The procedure is led by the System Office, and the Safety and
Environment Department is responsible for organizing and implementing it, which is applicable to the
internal environment management system audit of the company. The company’s management
system audit shall be conducted at least once a year, but in the event of major changes or occurrence
of major customer complaints, major environmental accidents, major environmental quality accidents,
and at the request of the top management, an unscheduled audit may be arranged; in addition, the
company's annual internal audit shall cover the departments and elements involved in the energy

system at least once.

Innovation Light Weight was not penalized by any government agency or relevant unit in the year of 2023.
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Innovation Light Weight has always insisted on establishing the corporate image of honesty and integrity.
Through continuous improvement of the system, strengthening of supervision, and enhancement of education
and training, we are constantly strengthening the construction of business ethics and creating a corporate culture
of * integrity, honesty, openness and fairness, reliability and compliance, and cleanliness and self-discipline” . At
the same time, the company adheres to the principle of “treating both the symptoms and the root causes,
comprehensive management, punishing and preventing, and focusing on prevention”, and actively promotes the
construction of anti-corruption and anti-commercial bribery management system, which helps to actively
promote the construction of a corruption-free and transparent business society and create a fair and just business
competition environment.

ATBVRIEXERNTOLFZEEXR, £RERHSAMNVSEIRMBEELR, RIENTTELSER
HPMENGE. BE. S3ER, ASFETBERAREF LY SEEIMNLSE, IEXTEREDRE,

HHARETERERE FER (FEARKNERAESZTSE) (KTELEFHVEETANETAE)
(PEARKMERBFIRE) UEEMABRERENLE RIE BT B, BRRINL
NE, BN, ASRBPAREEHE, SEHAERELEEELTH, ERFIETNEERERLE
M7, SEX TR KR IROF IR,

In order to pay close attention to the business cooperation relationship between buyers and sellers, jointly
promote their business development and integrity building, and to ensure that both parties achieve honesty,
integrity, high efficiency and win-win situation in business activities, the company has formulated an agreement
on bidding and commercial business integrity, that both purchaser and seller should abide by Law of the People's
Republic of China on Bidding and Tendering, Provisional Provisions on Prohibition of Commercial Bribery, and
other relevant laws, regulations and provisions of the strict implementation of the project agreement documents,
and consciously act in accordance with the agreement; at the same time, the company actively carries out honesty
education, monitoring and seriously investigate and deal with violations of laws and disciplinary actions; any
violation of the act of honesty and integrity discipline during the bidding process can be the other side of the
relevant departments of the complaints and reports.

EEtELEP, IIXHAFUEAAXRENRIHLAKRZEMN, BEERAELSHE FESNE
MAEHITASFSHNER. REMREFHEEES, ARHATEMIFEE TEXRRUOMIBEREREE.

ERENMNES . ERAESEALWESRER, WHRTFRRE. MSHRS, FRETEXTIIEAR
MARESER, ESFEHEXEFENTBILES SRR,

WREHR, REARRKEEEEHRTTRBBEMS.

In the course of cooperation, buyers and sellers are not allowed to ask for and receive
or accept in any way, or in disguised form, kickbacks, bribes and other improper
benefits; not to participate in consumption activities such as banquets, entertainment
and tourism that affect the fair execution of official duties; and not to engage in other
activities outside the normal working relationship that violate the state policies, laws and
regulations. In its business dealings with the buyer, the seller will be given priority in
bidding for future relevant economic activities if it has ensured the quality of its
products, prices and services and resisted improper demands from the buyer’s staff .

During the reporting period, there were no confirmed incidents of corruption in the

company.
EtR B
ndicator 2024
AV EE R IE)IRE R 1
Total number of business ethics trainings Times
AlEEAFIIAKR AR
. 200
Total number of personnel in business Person-time
ethics trainings
AV E AR INEF )
Business ethics training hours per person Hours
AlEEEIESER (FrERT)
Business ethics training coverage (for all % 100
employees)
7B A - BRERAR AR o
Business ethics training - senior manage- Person-time
ment
B EER - SREEARFIIR % 100
Business ethics training - senior manage-
ment training rate
BAEREZI - —&RT AR AR 162
Business ethics training - number of Person-time
frontline staff
A EEEI - —%& R THEIIER % 100

Business ethics training - frontline staff
training rate
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Innovation Light Weight Employment Requirements: Virtue First, Character First, Be-
have First, Do Things Later, Virtue and Talent.
ATREVERZA, THFZR, SIHBEEUFANANEANLVEEES, K
AT RARLVE—FER, EREATEALVRERORATR, LEEASER
SWERARAAEN, LHEHSVIRTHBRRIEAAT EBORKES, B
B AIrEANLARIT=ERA, BERFNEVBERMRA.

Talent is the basis of enterprise development and competition. Innovation Light Weight
adheres to Human ‘s enterprise management concept, regards talents as the first resource
of the enterprise, takes relying on talents as the fundamental premise of enterprise
development, respects talents as the fundamental guideline of enterprise development,
takes promoting common development of the enterprise and the staff as the
fundamental task of the talent strategy, insists on cohesion of the people with broad
development prospects, and in-spires the people with beautiful career goals.

HEANNFBELEAN T, QFBRBUETHSEATRERDERS ENES
i BAREA, AREM. BN, ARUATANTERRE, AREFHEREXR
R’ BRHEANFTERE, ASBIEMERERE FHRSEVASTREERK
FMATHEGEERS, RECVSRINERLR, FILRIPZECVARAR
St HHREAR W, AFEHET (RIRBEEFE) , ARMIEAE
B9E BBRNMBRIERTE, FRILA SRR REME I T RN

In the practice of human resources activities, Innovation Light Weight is good at
providing all kinds of talents with a stage to fully display their talents, so as to make the
best use of them. At the same time, in order to optimize the allocation of human
resources and provide human resources protection for the company s sustainable
and stable development, the company continuously improves the level of human
resources management and the comprehensive quality of talents through various
effective ways, promotes the mutual development of the enterprise and the staff,
and lets the staff share the fruits of the enterprise s development to achieve common
development; in addition, the company has formulated the “Employee Recruitment
Management System”, which clarifies and standardizes the company s recruitment
principles and operating procedures, and to ensure that the company s recruitment
follow the principles:

—HNESHEREN: EASHIRNE RN, AFRIEFMINBRASZ ML
NA&,

—Fqual opportunity: When there is a demand for a position in the company,
employees shall enjoy the same opportunity to apply for the position as external
applicants;

— 2EFENESETEREENRN. BEFTHAAIBIFA D ZIREEBIIMAA
R BEN. B RE. 2R BRRA. RUMENETERARRTESR, B
MERAEEMA SR, WEMXUBYVIEROKRE. RRMAME. EFRxE,
AIEMEZRBRA. EFFA. EARE,

——Combining comprehensive inspection and key inspection: Recruitment needs
to be jointly investigated by the hiring department and the human re- sources
department in terms of knowledge, ability, skills, character, experience, health, job
competence, etc., and focusing on skills, qualities and characters closely related to
the company s strategy, business and culture, virtues, talents and qualities, so that the
employees meet our demands and need of skills and can be appointed based on
their merits;

— N IEFEEFRAFZARN: FENEARLTAFEZSMA, RREBEER
THEERFIUFA |

——Fair competition and merit: all applicants are in a fair competition, while we hire
them based on the results of the interview and evaluation:;.

—ARLEERN: AXAOARENASRUBTRER -, BB AKRTEN
B,

—Person-to-post matching principle: The ability of the hired personnel shall be
consistent with the job requirements to achieve the purpose of person-to- post
matching.
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The company strictly abides by the relevant laws and regulations of the state on employment and protection of labor rights and interests, continuously standardizes labor management,
effectively protects the legitimate rights and interests of workers, resolutely opposes the use of child labor and forced labor of employees, prohibits employment discrimination, and strictly

&

e
n implements the state policies on gender, age, ethnicity and other aspects. The company actively creates conditions to ensure the realization of employees' legal rights, and provides
employees with social insurance for pension, medical, unemployment, work-related injury, maternity, etc., and pays social insurance premiums according to regulations.

NERERAR T, BILER, ERRIBH224AN, 405N TFRTELEIA86.16%, AERM EXFERTALEX52.68% .
Up to now, the company has a total of 224 employees, 86.16% of whom are under the age of 40, and 52.68% of whom have a
college degree or above.
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NEEELYHE. MR LERELMER, NRTHMAKTATHSRE, RERATFHRR, REXTURUSHIANEANE, e, BANELHOEARNFENFH OIS, RUSHTAHELRT
BIHR. SHIHR. TRIHR. HHBEROER, SHEEERRTEENE.

In combination with various factors such as enterprise efficiency and rising prices, the company makes dynamic adjustments to employees' salary levels to ensure employees' labor achievements. Specifically, it

!

\1»

implements a salary distribution mechanism based on post performance pay distribution with multiple distribution methods such as bonus and welfare co-existing. Post performance pay consists of five parts: basic

pay, overtime pay, performance pay, seniority pay and other subsidies. Safeguard the legitimate rights and interests of employees in multiple ways.
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Innovative lightweight is committed to building a learning enterprise, according to the company's development prospects and production needs to
organize employees to carry out diversified training, to ensure that the training work is targeted, multi-sample, and effective. Adopt a variety of training
forms such as "classroom teaching, on-site operation, network learning and job rotation", continue to promote the gradual standardization and
normalization of staff learning and growth, enable staff development in an all-round way, consolidate the construction of talent team, and help
employees grow together with the enterprise.
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Health and Safety
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Occupational health

ARG EFREUFMHARASRIRTRVEREETIE KARFIMAE. BaEE" N7, EE (PEARMK

MERWREFEZEY FEREN, BIRWREN. Bhr. HIIFRVE RadR, RYRATRVEREPHEE, RER
TR,
M1 > : . . : : . :
. ! Inner Mongolia Innovation Lightweight New Materials Co., Ltd. pays attention to the occupational health management of
‘LJ__‘ employees, always adheres to the policy of "prevention first and prevention combined"”, follows the Law of the People's

Republic of China on the Prevention and Control of Occupational diseases and other laws and regulations, establishes
occupational health prevention and control systems such as occupational disease monitoring, protection and training, and sets
up employee occupational health monitoring files to protect the health of employees.

GB/T45001-2020/1SO145001:2018IAE

The company's occupational health and safety
system GB/T45001-2020/1SO45001:2018
N certification ;

REKE

Safety in production

ARG UHBEEUFMERERADEF UAARES, BABATNRENES M. AR KET (PEARKMEREESZE) FEREN, REmMp. 2670
HRERZERE, NREEEARZER. REBFARDE. KeBISHTESHEEENE, BRRATELRE, BEReEisE RERIERRE,

company strictly abides by the "Production Safety Law of the People's Republic of China" and other laws and regulations, actively prevents, controls and eliminates all
kinds of safety risks, strictly controls risks from the aspects of safety management system construction, hidden danger identification and prevention, safety training, etc.,
reduces the risks of employees' operations, prevents the occurrence of safety accidents, and guarantees the safety of employees.

i Inner Mongolia Innovative Lightweight New Materials Co., Ltd. upholds the concept of "people-oriented" and always puts the safety of employees in the first place. The
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Natural Gas Leakage Accident"

FHIZ: 2023F6H14H, AAEF—LKATHRT (RARSHRERR 2HRES
WA EEES), EERRE (EFREFHMETMNSTE) MBI THEH

20236 ARBREE T AMREAEFA", TEEAAHRE. MENA" o dMTEN MR PEENOCE, RENAFEAKAE. TR, EX
HRASERG T ETS BIEF R4 mEERE ASRTES 4 ARD NREEMR, FEFLLHERFMEZRMRE, FEAERRESIFRAFM
ARSI e = & DRESARE, BISINES, RAZEHHI, BHEXARENREEHON
INA, BRRFR L& A, XEESN, MREEINSURGHRTENTIR, AFRITEA, 1T 7 FRa9EHM.
In June 2023, it was the 22nd "Safety Production Month" in our country. The Case 2: On June 14, 2023, front-line production employees were organized to carry out
theme was "Everyone Talks about Safety, Everyone Knows How to Respond in the drill activity of "Emergency Evacuation and Escape in Case of Natural Gas Leakage
Emergencies”. In order to deeply publicize and implement General Secretary Xi Accident”, aiming to test the practicability and operability of the "Special Emergency Plan
Jinping's important discourse on safety production, the company established a for Production Safety Accidents”, find and then improve the problems existing in the
leading group for the Safety Production Month and actively carried out emergency plan, and enhance the practicability and operability of the emergency plan;
activities for the "Safety Production Month™. popularize knowledge of emergency management, master the accident reporting

procedures and emergency evacuation processes, and learn to use positive pressure air
respirators and cardiopulmonary resuscitation first aid methods; through participating in

Case 1: Launching the Company's work safety month activities the drill, summarize experiences and lessons, improve the response capabilities of
relevant personnel in dealing with emergencies, strengthen the communication of
RO 11 BERABSRELE AT emergency drill organization work among various departments, and lay a solid
RHl—: 202346810, ADRRM. SEEBIBLEHIR, FRPIVTRELEFFESR foundation for prevention in advance.

EHERETR, BAAIREEFAENENEFUR, IREBRTISE, FERBAKRH
TRENE BREAEREIFSEATEN L. £EFNE. [ XEERFEEME, KWEHBE
ZetNE. HES, EEARREELAEY, EEXeE~RAEmAE

£ 3. FNREEFHIRTIAL)

Case 3: Organize the Activity of Safety Production Knowledge Contest

Case One: On June 1st, 2023, the Safety and Environmental Protection Department of the == 202368290, AAATRIARET ToRERE . 2588

company and various workshop departments conveyed and studied the key activity ﬁfc—ﬁf, #E?Eﬁ%ﬁaéﬂ‘]?c%%%ﬁ%&géﬁ%@ﬁ%&#H?&?ﬁéﬁ% ng
28 AV Vs - [u] AN~ | 4 S 2 - 20 ;—‘/\u“?"

implementation plan for the company's Safety Production Month through various methods. g%zgggggin}:iﬁ'ﬁﬁ"lﬁﬁ'@‘l’“ FARSMRAIR, Miva D8 %5

They held the signing ceremony for the launch of the company's Safety Production Month
activities, mobilized all employees to participate, made safety arrangements based on the

actual situation of each unit, and clarified their respective key tasks and responsibility Case 3: On June 29, 2023, the company's employees were organized to carry out
divisions. Safety slogans and banners were posted or hung in prominent positions such as the the "Safety Guess Guess" activity. The participants stood in a row and guessed the
production site and the main roads of the factory area to fully carry out safety publicity contents of the relevant safety signs according to the safety warning signs and
activities and create an atmosphere for the Safety Production Month activities. safety-related pictures displayed on the screen. In a relaxed and pleasant

atmosphere, the safety awareness of employees was enhanced, and safety-related
knowledge was learned, thereby reducing or avoiding the occurrence of various
safety accidents.
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R&D Innovation
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Promoting Innovation Culture
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In terms of scientific and technological innovation and R&D management,
the Company actively establishes an innovative culture and upholds the
concept of "making the best use of talents and employing only the best
people" to select and appoint talents. In addition, the Company also
encourages employees to actively participate in innovation activities
through a variety of forms and ways to stimulate their enthusiasm and
enthusiasm for innovation. The Company promotes innovative thinking
and encourages its employees to challenge traditions, explore unknown
fields and try new things. Meanwhile, the Company actively builds a
growth platform for its employees to cultivate their innovative ability and
teamwork spirit.

R&D Innovation Management

MEEIFHERE

SR B IR A R ARV I HELRIVEN 1, B R VA 0T
FHMRKNERTTE, FHERGERAMRNICE, THSFINRFHNIR
#HE, FIEEaBSNeE&R, MEERURSE], SRALVHKELXR
B, SEMAERAEREREET MAREENER.

Innovation Light Weight always adheres to innovation as the source power of
its sustainable development, and aspires to become a leading developer

and manufacturer of automotive aluminium alloy products in China by
defining its core competitiveness and future development direction,
continuously tracking the frontiers of technological research, learning

about the latest scientific and engineering advances, and formulating an
innovation strategy that suits its own needs in order to enhance its core
competitiveness and achieve its long-term development goals.

NERETEEREAELFITIR, MAKRAMARMA LN, FIEREHR
MARTR, GEPEASTRR ARAMRMARREHLBENZE. B
B, AEBEEE. AZEFTXZHAIREZHNOFIMRTR. L, 2
SRUIEHIMNBEIF S E1E EHSBRE. FRUNKIRET, BirkE
EFE RSN E RO EAR DT DUEH R QI A EENE—F LR, £
VEEREARESR. GERE. RRPOFEZEIMNBHEEE, RSV
FAERFEF AR,

The Company continuously integrates internal R&D and innovation
resources, increases investment in technological research and
development, formulates scientific and technological research
anddevelopment programs, and reasonably allocates funds and resources to
provide necessary support for technological research and development.
Meanwhile, the Company tries to seek more innovation and R&D resources
through cooperation and sharing. In addition, the Company continuously
promotes external innovation and cooperation. In today's globalized and
open environment, international cooperation and joint research by domestic
and foreign experts can promote further development of scientific and
technological innovation and R&D management. The Company cooperates with
external forces through technology summits, cooperative R&D, and technology
centers to accelerate its technology iteration and innovation upgrading.
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Innovation Light Weight attaches great importance to the construction of quality management system,
always adhering to the quality policy of "quality- oriented, continuous improvement, compliance
with laws and regulations, and customer service", and is committed to providing customers with high-
quality products and service experience.

ANERERRA HEEEHME: =90%
FEGIRRER: <24
PRl AEE 100%;
PR EREE: 100%
FERRIFREC <2X/B
BEHZEFAEFYS =900

Extrusion Comprehensive Finished Product Rate: =90%
Extrusion Process Scrap Rate: <2%

Product Factory Qualification Rate: 100%;

Product Delivery Time Rate: 100%

Customer Complaints: <2/month

Customer Satisfaction Survey Average Score: =90

HTBINTEATNEERR, LULAINEEAHMEE B, RALAINTHELE, A
SR 1SO 9001 REBEEARER, HET (RREE FH) , WFMEATmHAL. 178
iz, FRmAELHRY. 3. XM, £ BB ITNRSEEINE. REHA,
ATEBIT 1SO 9001: 2015 REEEAEZIMIEF IATF 16949: 2016 RFREEEERIAIL.

In order to establish and improve its management system, realize its management policy and
management objectives, and promote its sustainable development, the Company has
formulated the System Management Manual according to the requirements of ISO9001 Quality
Management System, and this manual is applied to all stages of market development, order
review, product quality advance planning, process design, purchasing, production, inspection,
delivery, and service. During the reporting period, the Company has passed 1SO9001:2015
quality management system certification and IATF16949:2016 automotive quality management
system certification.
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Innovation Light Weight continuously improves the level of quality management system. In order
to ensure the stability and compliance of product quality, the Company has formulated the
Inspection Process Control Procedure and Nonconforming Product Process Control Procedure,
which cover all aspects from raw material procurement to production to final delivery,
aiming to monitor and manage product quality so as to deal with nonconformities in a
timely manner and to meet the high standards of customers.
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Innovation Light Weight has been adhering to the business philosophy of "honesty and pragmatism, quality and
innovation”, actively safeguarding the legitimate rights and interests of customers, and through customer satisfaction
surveys, product quality complaint tracking, and taking measures to improve the customer feedback mechanism, to
establish and maintain good customer relations.

ARRNE FIREBMRFHITEN . TLHES kEﬁ&.i@ REHET (FFBGLERF) (B Rz
REGREF) . UEASSBEFHIIEANES, RUWEH, FREGESHERREESRMRS, MU
WEEFPNTRMPE, RAZFHRE, #ﬁ%“jﬁmno

In order to ensure timely, professional and effective handling of customer complaints and feedback, the Company
has formulated Specifications for Handling Customer Complaints and Customer Feedback Process Control
Procedures so that the Company can better listen to customers' voices, identify problems, and take appropriate
measures to improve its products and services in order to satisfy customers' needs and expectations, enhance
customer satisfaction, and safeguard the Company's reputation.
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1. Reply to the 8D report of the customer's complaint problem point within two days.
2. Update the customer complaint statistics form and customer complaint handling tracking confirmation.

3. The engineering department updates relevant materials (SOP, engineering drawings, templates, etc.), the quality
department updates SIP, makes bad billboards, quality resumes, etc.

4. Train IPQC, full inspectors, OQC and all cadres of the Quality Department, and draw inferences horizontally to
other models in response to this problem to see if there is a probability of similar problems. And do a good
training record and assessment record.
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Responsible Sourcing Policy

The Company is committed to responsible sourcing, not only considering the ethical, environmental and social aspects of its

suppliers, including human rights, but also evaluating its cooperation with suppliers in ways that do not contribute to conflict.

The responsible sourcing approach is based on the Aluminium Stewardship Initiative Performance Standards (ASI) and
references the OECD's "Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-

Risk Areas" (the "OECD Guidance").

This policy establishes the principles and guidelines for responsible sourcing in procurement activities, and applies to
management, relevant employees and suppliers involved in the company's procurement activities. In the event of a conflict

between mandatory laws and the principles supported by this Policy, the law shall prevail.
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Establishing a sound supply chain management system is
the key to sustainable development. Suppliers should
integrate sustainable development into their supply
chains, strengthen the sustainability requirements for
their suppliers and customers, and ensure the
transparency and traceability of their supply chains.
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Environmental protection is one of the core elements of
sustainable development. Suppliers should take measures to
reduce their carbon emissions in production and transportation,
and strive to reduce water and energy consumption. In addition,
suppliers should actively promote the optimization of processes
and the application of cleaner production technologies to reduce
the negative impact on the environment.
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Social responsibility is an important mission that suppliers
must undertake in the process of sustainable
development. Suppliers should pay attention to the

elfare and safety of employees, establish and improve
employee training and security mechanisms, and also
communicate and negotiate with community residents to
jointly maintain local harmony and stability.
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Innovation is an important driving force for the sustainable
development of suppliers. Suppliers should constantly explore
new technologies and products, and look for innovative business
models to meet the changing market and the constant
challenges of customers.
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Enterprises are not only the main body of the market economy, but also the main  body of environmental protection. To
wage a determined battle to prevent and control pollution and to solve the prominent environmental problems, no
enterprise  can shirk the responsibility of environmental governance with a fluke and wait-and-  see mentality. For
enterprises, pollution control and emission reduction are not only  a legal and social responsibility, but also a practical need for
survival.
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Innovation and lightweight attach great importance to environmental protection and actively assume environmental
responsibility. While strictly complying with national laws and regulations and industry and local environmental protection
policies and regulations, the company, in accordance with the requirements of the ISO 14001 environmental management
system, establishes the "Procedures for the Identification and Evaluation of Environmental Factors”, "Leakage and Leakage
Management and Leakage Management Control Procedures”, etc., to continuously strengthen and improve the
environmental management system to ensure that the overall environmental and management system can be
continuously improved; and actively establish relevant management systems and actively strengthen environmental
governance to achieve higher environmental protection standards and goals.

REHIN, ATE@EIT 1SO14001 IEETERINIE.

During the reporting period, the Company passed 1SO14001 environmental manage- ment system certification.

ISO 14001 FREEIRAZRINE

1SO14001 Environmental Management System Certification
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The company's environmental policy: ecological harmony and low-carbon production.

The company is committed to protecting and maintaining the ecological environment in the process of
production and operation, and to realize the harmonious coexistence of corporate activities and the
natural environment. Reduce greenhouse gas emissions and reduce the impact on climate change through
low-carbon production methods.

-Conduct environmental impact assessments to reduce pollutant emissions from the production process.
- Reduce the consumption of natural resources by using environmentally friendly materials and processes.
- Promote green production, such as the use of renewable energy, to improve energy efficiency.

- Optimize production processes and reduce energy consumption.

- Invest in energy-saving and abate-reducing technologies, such as energy-efficient equipment.

- Regularly monitor and report greenhouse gas emissions and set emission reduction targets.
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Outside the enterprise, the environmental monitoring was actively strengthened and the Company’s
surroundings were regularly tested and evaluated to ensure that human activities had no adverse impact on
the environment. Strict environmental standards were developed and obeyed to ensure that the
Company’s operations comply with laws, regulations, and the industry standards. The Company actively
participated in ecological environmental protection work to make contribution to the protection of natural
resources and ecosystems and took measures to control environmental pollution and reduce the impact on
the ecological environment at the same time.



Water Utilization
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——Solid and hazardous wastes are classified and placed separately. They are disposed of ASAKIEXRETHRENXKEN, TEAFEEHN. SEBK. EHRAERAR
safely on a regular basis with a disposal rate of 1004 LW EFFE. 5 AFERABREIKIRNAENA, RNBARKEE.
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——The noise reaches the environmental quality index of the functional area: during the
day: =65 dB; at night: <55 dB
The Company's water mainly came from the municipal water pipeline network,

/=3 ke
’ TR SRR mainly used for living and office, cafeteria dining, fire emergency use and enterprise
Exhaust gas is discharged up to standard. manufacturing Besides.Innovation Light Weight attached great importance to the

rational use of water resources and pays close attention to water conservation
—TAKRK, KREEERZE, management. In order to improve the staff's awareness of water conservation, the
—Prevent fires to make the fire rate zero. Company posted "Save Water" signs near the water facilities to emphasize the

importance of saving water, and practiced environmental protection together.

TR TE A0 Environmental Management Structure
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Performance Data List of Water Resources Utilization

To comprehensively improve enterprise environmental protection, follow the
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environmental protection laws and regulations and system requirements, TaAR ft 2023
: : . : i ni
combined with the Company's management characteristics, to further clarify the Indicator
environmental responsibilities to be fulfilled by the company leaders, functional
departments, practitioners . The persons in charge at all levels, functional
departments and practitioners strictly fulfilled their respective environmental BRKE %
protection duties and fully grasped the Company's environmental protection. Total water - 216
consumption
Organizational Chart of Environmental Management
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General Manager ﬁ;ﬁﬂ( UEE 216
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r7k }E Waste water management
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The company's wastewater is mainly domestic sewage. The domestic sewage is
treated by a 5 cubic meter septic tank and then reused in the production of Inner
Mongolia Chuangyuan Metal Co., Ltd. after being treated by an A/O + MBR
treatment station with a treatment capacity of 500 cubic meters per day of Inner
Mongolia Chuangyuan Metal Co., Ltd. Quenching wastewater is recycled in two
newly-built 60 cubic meter quenching pools and is not discharged.

Zio3all Exhaust gas management
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The company's exhaust gas includes organized exhaust gas and unorganized exhaust
gas. Organized exhaust gas includes the natural gas combustion exhaust gas generated
by aging furnaces and aluminum bar heating, mainly particulate matter, SO2, and NOx.
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Unorganized exhaust gas includes particulate matter and non-methane total
hydrocarbons after the sawing exhaust gas of the production line is collected by a gas-
collecting hood and then collected by a dust collector and treated by an electrostatic oll
mist collector. A small amount of particulate matter and non-methane total
hydrocarbons from machining exhaust gas are treated by an oil mist purification device.
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Exhaust Emission Data Performance List
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Indicator Unit
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KA HET X Air Pollutant Reduction Plan
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In terms of optimizing the industrial structure, we will resolutely curb the blind development of high-energy-consuming, high-emission and low-level projects, eliminate outdated production
capacity in accordance with laws and regulations, and deepen the transformation of energy conservation and carbon reduction.

In terms of optimizing the energy structure, we will strictly and reasonably control the total coal consumption, implement clean energy substitution for industrial furnaces and kilns, and actively
promote the replacement of coal with gas and electricity, and use natural gas and electricity for energy consumption.

Strengthen the comprehensive management of the whole process and all links of VOCs. Promote the comprehensive management and control of VOCs in hazardous waste storage, and
continue to reduce the concentration of VOCs.

The following environmental control measures are implemented:

(1) Organized exhaust gas

Natural gas combustion exhaust gas: The natural gas combustion exhaust gas of the aluminum rod heating furnace of this project is collected and discharged through a 15m high exhaust
cylinder, and the natural gas combustion exhaust gas of the aging furnace is collected and discharged by a 15m high exhaust cylinder.

(2) Unorganized waste gas

1. Waste gas from sawing process: The large particles of metal chips generated by the sawing process of this project are treated by the bag vacuum cleaner, and the waste gas treatment
efficiency is 95%. The particulate matter emission in the sawing process is 0.735t/a, and the emission rate is 0.102kg/h.

2. Non-methane total hydrocarbons produced by the finishing process: the fugitive emission of non-methane total hydrocarbons produced by the finishing process of this project. The total
non-methane hydrocarbon emissions were 0.045t/a, and the emission rate was 0.00625kg/h.

3. Hydrogen produced in the caustic washing process of the mold: The ventilation of the cooking area of the enterprise should be strengthened to prevent the accumulation of hydrogen.

4. Particulate matter generated by the sandblasting process: The particulate matter generated by the sandblasting process of this project is treated by the bag filter, and the fugitive emission is
discharged after treatment, and the exhaust gas treatment efficiency is 95%. The particulate matter emission in the sandblasting process is 0.011t/a, and the emission rate is 0.0046kg/h.

5. Ammonia and hydrogen produced by the nitriding process of the nitriding furnace: The hydrogen produced by the nitriding process of the nitriding furnace is burned by the combustion
furnace. A small amount of undecomposed ammonia is emitted during the process of opening the furnace and taking the mold, which is discharged unorganized in the comprehensive plant.



KT HET X Air Pollutant Reduction Plan
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In terms of optimizing the industrial structure, we will resolutely curb the blind development of high-energy-consuming, high-emission and low-level
projects, eliminate outdated production capacity in accordance with laws and regulations, and deepen the transformation of energy conservation and
carbon reduction.

In terms of optimizing the energy structure, we will strictly and reasonably control the total coal consumption, implement clean energy substitution for
industrial furnaces and kilns, and actively promote the replacement of coal with gas and electricity, and use natural gas and electricity for energy
consumption.

Strengthen the comprehensive management of the whole process and all links of VOCs. Promote the comprehensive management and control of VOCs
in hazardous waste storage, and continue to reduce the concentration of VOCs.

The following environmental control measures are implemented:

(1) Organized exhaust gas

Natural gas combustion exhaust gas: The natural gas combustion exhaust gas of the aluminum rod heating furnace of this project is collected and
discharged through a 15m high exhaust cylinder, and the natural gas combustion exhaust gas of the aging furnace is collected and discharged by a 15m
high exhaust cylinder.

(2) Unorganized waste gas

1. Waste gas from sawing process: The large particles of metal chips generated by the sawing process of this project are treated by the bag vacuum
cleaner, and the waste gas treatment efficiency is 95%. The particulate matter emission in the sawing process is 0.735t/a, and the emission rate is
0.102kg/h.

2. Non-methane total hydrocarbons produced by the finishing process: the fugitive emission of non-methane total hydrocarbons produced by the
finishing process of this project. The total non-methane hydrocarbon emissions were 0.045t/a, and the emission rate was 0.00625kg/h.

3. Hydrogen produced in the caustic washing process of the mold: The ventilation of the cooking area of the enterprise should be strengthened to
prevent the accumulation of hydrogen.

4. Particulate matter generated by the sandblasting process: The particulate matter generated by the sandblasting process of this project is treated by the
bag filter, and the fugitive emission is discharged after treatment, and the exhaust gas treatment efficiency is 95%. The particulate matter emission in the
sandblasting process is 0.011t/a, and the emission rate is 0.0046kg/h.

5. Ammonia and hydrogen produced by the nitriding process of the nitriding furnace: The hydrogen produced by the nitriding process of the nitriding
furnace is burned by the combustion furnace. A small amount of undecomposed ammonia is emitted during the process of opening the furnace and
taking the mold, which is discharged unorganized in the comprehensive plant.
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Prevent leakage management plans
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In order to prevent the management of hazardous chemicals,
hazardous wastes, process pipelines and other substances that
may cause harm to people or the environment due to leakage, the
company has formulated the "Leakage and Leakage Assessment
and Management Procedures", "Chemicals and Oil Management
and Control Procedures" and other systems, clarified the operating
procedures, storage methods, process management and
emergency disposal plans for hazardous substances, and regularly
organized staff training to make employees clearly place the
protective equipment that should be equipped to deal with
chemical leakage. Storage location of leak prevention equipment
and leak control equipment to ensure that the right measures can
be taken to prevent and control leaks. On the other hand, the area
that may be leaked or released is regularly inspected to ensure
that the potential risks caused by leakage can be controlled, and
the safety and environmental protection management level of
production and equipment can be improved.



ERYEIE Waste Management
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To improve environmental pollution and solid waste management, the company strictly
complies with relevant national and local government laws and regulations on pollutant
discharge management. It processes and utilizes solid waste and implements resource-
based management of solid waste to reduce the amount of end waste. The company has
also improved production design and management to increase the use efficiency of
waste-producing equipment, thereby reducing waste generation.

BREFZYEIE Hazardous Waste Management
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The hazardous wastes generated by the company include waste oil drums, waste oll,
waste cutting fluid, etc. In order to properly manage hazardous wastes, the company
relies on a 1250mtemporary storage warehouse for hazardous wastes of Chuangyuan
Metal to store them in different zones. Qualified units are entrusted for disposal. These
warehouses have the characteristics of windproof, rainproof, and sunproof. The ground is
treated for anti-corrosion and anti-seepage. Various types of hazardous wastes are
classified and stored in different zones, and separation lines are set up for effective
isolation. In addition, there are diversion grooves around the hazardous waste
warehouse for blocking leaked waste liquid to ensure that any leaked waste liquid can be
temporarily stored in the diversion groove.
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Hazardous Waste Data Performance List

Ei=L

Indicator
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Total amount of Solid waste generated

BAEY2AES

Total amount of solid waste disposal

ERENDTEE

Total amount of Hazardous waste generated

ERENZLES

Total hazardous waste disposal
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Ton
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Ton
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Ton
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Ton
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Data of 2023 Disposal rate

130.16

130.16 100%
0.509
0.509 100%
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Green is the brightest background color for high-quality development. Since its
establishment, the company has always adhered to the concept of green
development, integrated the concept of green, low-carbon and circular
development throughout the whole life cycle of products, adhered to the same
direction of ecological environmental protection and production and operation,
continued to strengthen the prevention and control of the source of the
ecological environment and the control of the production process, and
practiced the concept of green development with practical actions.
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In recent years, under the development trend of low-carbon and carbon-
reduction industries, the realization of vehicle electrification, low energy
consumption, and automobile lightweight has become a global development
trend, and the use of aluminum is an important way to achieve lightweight.
In response to the national carbon peak, carbon neutrality goals and the
development of the industry, our company continues to explore the
development of green energy in production methods, from raw material
procurement, equipment selection to green energy, and strives to build a
"green aluminum" industrial chain covering the whole process of recycled
aluminum, green electric aluminum, extrusion, CNC finishing, and so on.
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Social Responsibility
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& Taxes are taken from the people and used by the people. Paying taxes
in accordance with the law is the responsibility and obligation of the

enterprise. Since its establishment, Innovation and Lightweight have
always adhered to the concept of "paying taxes in good faith in
accordance with the law", consciously abide by tax laws and
regulations, and actively fulfilled tax obligations. There has never been
any acts of concealment, omission or evasion. As of 2023. During the
reporting period, the company's total tax payment was 535,600 yuan.
It has made due contributions to national fiscal revenue and local
economic development.
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The CPC Central Committee and the State Council attach great importance to employment
work, placing stable employment and job protection at the top of the "six stability” and "six
guarantees” work. Innovate and resolutely implement the decisions and arrangements of the
CPC Central Committee and the State Council, and firmly implement stable posts and
employment. So far, the company has 224 employees. In the past two years, the company
has continuously explored the market, expanded the production scale, accelerated the
construction of production expansion projects, continued to promote the development of
automobile lightweight business in squeezed production bases such as Suzhou, Shandong
and Inner Mongolia, added a number of jobs, and actively gave back to the society. At the
same time, the company adopts an offline and online recruitment model, expands
recruitment channels, publishes recruitment information throughout the year, continuously
introduces talents for the company, and reserves talents.
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On the basis of the development of the enterprise itself, innovation and lightweighting always adhere to the principle
of getting rich first, getting rich first and then getting rich, and assuming due social responsibilities on the road of
common prosperity. The company attaches great importance to the role of entrepreneurship in driving employment,
actively carries out door-to-door employment, helps rural development, plays a good "combination punch”,
stabilizes employment and promotes revitalization, and is committed to promoting rural development and
construction. 6.4% of the company's employees are the local population of the city, which brings significant
advantages. At work, they can provide the company with more down-to-earth marketing strategy suggestions with
their familiarity with the local market. When communicating with local suppliers and partners, you can also establish
cooperative relations more smoothly. From the perspective of social responsibility, their positive role is obvious.
These employees actively participate in local public welfare projects, such as caring for the elderly, organizing
community environmental protection activities, etc. They can also drive other employees to gain an in-depth
understanding of local needs and promote the company's support for local education and cultural undertakings.
They are like bonds, closely connecting the company with the local society. Through them, the company better
integrates into the local area, establishes a good image of caring for the community, adds bricks and tiles to the
sustainable development of the local area, and also transmits positive energy in the society.
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Fairness and justice, abide by morality.

The Company is committed to upholding fairness and justice in all its business activities and ensuring
that all employees and partners are treated equally. Adhere to the highest ethical standards and ensure
that all business activities are legal, compliant, and in line with societal expectations.

- Establish a fair system for recruitment, promotion, and compensation.

- Oppose any form of discrimination and injustice.

- Promote social equity and justice through community engagement and support projects.
- Establish and enforce a strict code of ethics.

- Conduct ethics and compliance training for employees.

- Establish transparent decision-making and reporting mechanisms to ensure transparency.
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Inner Mongolia Innovation Light Weight New Materials Co., Ltd. reported the information
cited in this GRI  Content Index from January 1, 2023 to December 31, 2023 with

reference to the GRI  Standard.
GRI 1: #4l 2021  GRI 1: Foundation 2021

2-1 BRFAIBENR
2-1 Organizational details
2-2 INAR L RIRE ISR

2-2 Entities included in the organization's
sustainability reporting

2-3 REH. IREFEFEKRA
2-3 Reporting period, frequency and contact
point

-4 58 ER
2-4 Restatements of information

2-5 SMERESIE

2-5 External assurance

2-6 5ER. MESEMEMI SRR

2-6 Activities, Value Chain and Other Business
Relationships

2-7T R

2-7 Employees

2-22 KT O A RS A A B

2-22 Statement on sustainability strategy

2-26 FREWHEE H X YIRIAE

2-26 Mechanisms for seeking advice and raising
concerns

2-27 BFEREM
2-27 Compliance with laws and regulations

2-29 FFBA TS 5TTE
2-29 Approach to stakeholder engagement

3-1 HEL RIS 2
3-1 Process to determine substantive issues

3-2 SLRMWARE
3-2 List of substantive issues

3-3 WRMIEMNEE
3-3 Management of substantive issues

RTFAN
Company profile

wmEBF

Reporting Coverage

inglEIberE!
Timeframe

& IREL

Report Acquisition

FTHEAN
Company profile
KERTIAK

Caring for Employees’ Growth

WA R
Promotion of Sustainable
Development

Ry R EE

Supplier Management
BFRS

Customer Service

B EEER

Construction of Business Ethics
{RIE R T E

Respect for Human Rights
RER

Environmental Management
FEEXFTIRAE A@
Stake holder Identification and
Communication

KB T

Analysis of Substantive Issues

KRR 7

Analysis of Substantive Issues

KRG T

Analysis of Substantive Issues
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Inner Mongolia Innovation Light Weight New Materials Co., Ltd. reported the information cited
in this GRI Content Index from January 1, 2023 to December 31, 2023 with reference to the

GRI  Standard.

{FFAE GRI1 GRI 1 used
GRI Standards

GRI203: [ElfE&F 500

GRI203: Indirect Economic

Influence

GRI 1: & 2021 GRI 1: Foundation 2021
#E& Disclosure

3-3 LM WA ELE
3-3 Management of substantive issues

{iIE Location

HETE
Social responsibility

203-1 BRI A N H MRS
203-1 Infrastructure investment and support
services

WELE, AWK
Operate in good faith and pay taxes in
accordance with the law

R R, RHEHSIRE
Provide jobs and promote social

stability

S FHR¢ Rural revitalization

GRI205: RJEMH

GRI205: Anti-corruption

3-3 LM IR ELRE
3-3 Management of substantive issues

R

Business Ethics

205-2 R JEMBURFIFE Fr A9 fEi8 B3
205-2 Communication and training about anti-
corruption policies and procedures

BAVEERR
Business Ethics Building

205-3 ZFIN R ME TR TS
205-3 Confirmed incidents of corruption and
actions taken

B EERR

Business Ethics Building

GRI302: #EJE

GRI302: Energy

3-3 LRM AN ERE
3-3 Management of substantive issues

/

302-1 AR AEBIBERBFEE
302-1 Energy Consumption in the Company

302-4 FEAREEIRIAFEE
302-4 Reduced energy consumption

GRI303: K&EBEHTIK

GRI303: Water and Effluents

3-3 LRM AN EIE
3-3 Management of substantive issues

KERETE
Water Resources Management

303-5 #EK
303-5 Water consumption

JKZEF
Water Utilization

GRI305: HEMX

GRI305: Emissions

3-3 SLEMIERETE
3-3 Management of Substantive Issues

BESAEE
Greenhouse Gas Management

305-1 B (el 1) RESEHI
305-1 Direct (Scope 1) GHG emissions

RekkR

Green Development

305-2 gERE)E Gt 2) BEESEH
305-2 Indirect (Scope 2) Greenhouse Gas
Emissions of Energy

ek

Green Development

GRI306: [EFHY)

GRI306: Waste

3-3 LRMIAR ETE
3-3 Management of Substantive Issues

SEA
Pollution Prevention and Control

306-2 KFMBAREARFND
306-2 Waste-related Significant Impacts

EFMERE

Waste Management

306-3 FFEMEY)
306-3 Generated Waste

EFHEE
Waste Management
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fERULAR Instructions for use Inner Mongolia Innovation Light Weight Materials Co., Ltd. reported the information cited in this
GRI Content Index from January 1, 2023 to December 31, 2023 with reference to the GRI

Standard. Standard.

{EFAE GRI1 GRI 1 used
GRI Standards

GRI308: i RIEMETHE

GRI308:  Supplier

Environmental Assessment

GRI 1: & 2021 GRI 1: Foundation 2021
8 Disclosure

3-3 LEM NN ER
3-3 Management of substantive issues

fI¥ Location

iy EE
Supplier Management

308-1 f TMEARAETFIE AU FT LR B
308-1 New suppliers that were screened using
environmental criteria

R EE

Supplier Management

3-3 LRI EE RERTAIK
3-3 Management of substantive issues Caring for Employees’ Growth
RIMzE

401-2 IREELIRR T (REFEIREGRIRET)

Employee right and benefit

M GRI1 GRI 1 used
GRI Standards

GRI404: HEIIEHE

GRI404:Training and  Education

GRI 1: £l 2021 GRI 1: Foundation 2021
#E Disclosure

3-3 LMMINANEER
3-3 Management of substantive issues

{iIE Location

RERIAK

Caring for Employees’ Growth

404-1 B8 R TEFEZFINF N
404-1 Average number of training hours per
employee per year

RIEII
Employee training

404-2 RIRBERFATRMSBEER TR
404-2 Employees’ Skills Upgrading Programs and
Transition Assistance Programs

RIE
Employee training

GRI405: ZRIS5FEENS

GRI405: Diversity and Equal
Opportunity

3-3 LMW ELE
3-3 Management of substantive issues

KERIHK

Caring for Employees’ Growth

405-1 EaMME R T Z Tk
405-1 Diversity of governance bodies and
employees

RAIMNEE
Employee right and benefit

GRI401: J&{f REEE]
401-2 Benefits provided to full-time employees RN
: : ’J_‘\Iil:l |
that are not provided to temporary or part-time .
GRI401: Employment employees Employee training
RITESN
Employee Activities
401-3 BIUR /
401-3 Parental leave
3-3 LM EIE RERZE
3-3 Management of substantive issues Health and Safety
_1HO =SB .
403-1 E/\ﬂ]iﬁ?ﬂ%ﬁ% EPELINES BES5RS
403 - 1 Occupational health and safety Health and Safe
management system by
RERE”

GRI403: AWV EBEREZ S

GRI403: Occupational Health
and Safety

403-2 fEEIRF . KEGTHEMEHEE
403-2 Hazard identification, risk assessment,
and incident investigation

Safety in production

GRI413: HihitX

GRI413: Local communities

3-3 LR WAMHYETE
3-3 Management of substantive issues

HET/E
Social responsibility

413-1 FEMM XSS L hME RIS
ST

BER

413-1 Operations sites with local community

REMLRA, BEISRE
Provide jobs and promote social
stability

403-3 BRIV 2 R AR S5
403-3 Occupational Health and Safety

BRAb e R

Occupational health

403-4 RIEFRREES LIEENSS5. B
N iprAp:]

GRI414: 7B STHE

GRI414: Supplier Social

Assessment

engagement, impact assessments, and % R
development programs Rural revitalization
3-3 LRM AN ETE R

3-3 Management of substantive issues

Supplier Management

414-1 G A SARETRIE PO B
414-1 New suppliers that were screened using
social criteria

R EE

Supplier Management

/

403-4 Occupational health and safety matters:
workers' participation, consultation and
communication

- o T .
jgg—g VIVEJ/Ek%‘rE té%rﬂﬁ%fri;ﬂ” ational health ZEER
and safety 9 P Work Safety Month
403-6 Rt T1EERE IRV B

403-6 Promotion of worker health

Occupational health

403-7 FBAFIREE 5L 55X R A #EAR K A9BR b 42
REZEFM

403 -7 Prevention and mitig ation of
occupational health and safety impacts directly
linked by business relationships

GRI416: ZFRERS%ZE

GRI 416: Customer Health
and Safety

3-3 TRM BN EE
3-3 Management of substantive issues

RS

Customer Service

416-1 THE~ MRS L AN RR S L EF
416-1 Assessment of the health and safety
impacts of product and service categories

BPRS

Customer Service



B RER
BHRRE:

RAFEINE (IR EH2023 FUHSRARRE) . AT FHHRERTITIE, BNEFH
N ZIW. BEHBITE AR SRR IR IR H AR K )

1L ARESH. ARBRRASIXNETF. . MENERTN

O Ry O &8 O —m& O =

2. AR & XS 5 AR K T3 B 500 O [e) B A9 (3] Rz R R

O Rer O &8 O —#& 0=

3 AIRERENELR. 55, BIREW. AR, B

O 1R%F O &8 O —f& 0=

4 ASRETEN, REMNZEETL. ARRIT. 155 XFMRIRIT
O R O &%= O —f& O =

5. BIANAARRERILEHENTHENA ?

ErEaEil

BINAEEMLEETE T BNERERARETRARR ?

7. BEXRBEANS ERAMSTEE ESG IREF AW ?

ET PO A T TR IRG T AT

ik ARGTEBRXBIHERBHHHXAER LWEXCXRA
BR4R: 029200

BEZEEIE: 0475-2739285

BB3E: glhggb@sdcxjt.com

Il Suggestion feedback

Dear readers:

Thank you for reading the 2023 Sustainable Development Report of Innovation Light Weight. In order to
continuously improve the preparation of the report, we hope sincerely to listen to your opinions and
suggestions. You are invited to assist in completing the relevant questions in the feedback form.

1. The report comprehensively and accurately reflects the significant impacts of the Company on the
economy, society and environment

[ Excellent [ Reasonable [ General [ Bad

2. Response and disclosure of stakeholders' concerns in the report

[ Excellent [ Reasonable [ General [ Bad

3. The information, indicators and data in the report are clear, accurate and complete

[] Excellent [ Reasonable [ General [ Bad

4. The readability of the report, including its logical main line, content design, language and words and format
design

[ Excellent [ Reasonable [ General [ Bad

5. Which aspect is the most satisfactory for you in the report?

6. What required information do you think is not reflected in the report?

7. Do you have any suggestions for our future preparation of social responsibilities and ESG report?

You can choose the following ways to send the suggestion feedback to us:

Address: In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autono-mous Region
Zip code: 029200

Contact number: 0475-2739285

Mailbox: glhggb@sdcxjt.com



